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L PR S e are single or married or because of sexual

" : ; For general information, contact the
orientation. In Cook County and Chicago, IL Dept. of Labor at 312-793-1808 or

there is protection against discrimination

because you are or are not a parent.
Some things are unfair, but not illegal.

How can you know the difference? Here is

focusing on how you can do the job. For
example, let’s say an employer asks if you
have children. Maybe the job requires
flexible hours and the employer is
worried you can’t work those hours.
Before answering the question, ask the

www.state.il.us/agency/idol.

interviewer if what they really want to how to know if an employer’s decision

know is if you can work flexible hours. might be against the law. employer gave another reason.

That way, you focus on how you can do « Did the employer discriminate

the job, but you don’t talk about personal » Were you qualified for the job? intentionally?

information. It may be up to you to focus » Do you think that the employer treated

questions toward doing the job. you worse because of one of the reasons  If the answer is yes to all these questions,

above? This can be true even if the the employer may have acted illegally.
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